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Towards 2030

A NSW whole-of-government
strategy on ageing

A Promotes planning now for
the impending demographic
changes

A Aims to continually evolve
with a sound evidence base

A Comprises 5 key strategic
outcome areas and 13
priorities




Why are we planning n

A Productivity Commission report 200571 predicts that
due to our ageing population there will be:

I Declining labour markets
I Slowed economic growth
I Escalation in health costs
I Growth in aged care needs with a decline in carers

A NSW Treasury Budget Paper 6, 2006-07 projects a
fiscal gap of $23 billion by 2044 in today's dollars if
nothing changed
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AAgeing of the population due to:

i Lower fertility rates (while they have increased recently it is still
below replacement level)

I Improvements in public health and medical expertise leading to
improved life expectancy

ABYy 2016 there will be more people over 65 years than under 15 years
for the 1st time in history

ABYy 2051 there will be 600,00 people 85+
ASignificant variability in ageing levels and rates across LGAS



There are some except

A Aboriginal and Torres Strait Islander people still have
much lower life expectancy compared to the rest of
the population (57 years for men, compared with 77 -
63 years for women, compared with 82)

A Coupled with a high fertility rate, the age structure is
significantly younger compared to the rest of the
population

A In 2006, the proportion of Aboriginal and Torres Strait
Islander people in NSW aged 55 years and over (8.4%)
was around one third the rest of the population (25%)



Oldest Generation

A Born before 1927 the surviving members of this
generation were aged 80 years and over in 2006 and
comprised 4% of the total population

A In 2006, 33% of the Oldest Generation were living
alone, the highest proportion of all generations

A A further 30% were living with their husband, wife or
partner

A 17% were living In nursing homes or cared
accommodation for the retired or aged

A Of those living alone, more than 4 in 5 were widowed



Lucky Generation
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Born between 1926 and 1946 are called the Lucky
Generation as they generally perceive that they had an
easier time than their parents

The Lucky Generation is a relatively small group compared
to successive generations, partly due to low birth rates
during the Depression and World War Il and recent deaths

In 2006 the Lucky Generation were aged 601 79 years and
accounted for 14% of the total Australian population.

By 2006 the majority had retired from employment

In 2006, the Lucky Generation had the highest proportion
of members born overseas of 36%

For both the Oldest Generation and the Baby Boomers was
32% combined and 24% for Generations X and Y



Cultural and | 1T nguil st

A As at June 2008 there are 5.5 million migrants from over
200 countries living in Australia that were born overseas

A In 2006, over 50% of people born in Hungary, Italy,
Slovenia and Latvia are aged over 65 years (compared to
11% males and 14% of females born in Australia)

A The next oldest migrant grouping were those born in
Austria, Germany, Greece, Malta, the Netherlands, Poland
and the Ukraine at 30%

A The next wave of migration can be seen in those currently
aged 45 to 64 years. This includes people born in Chile, the
former Yugoslavia Republic of Macedonia, Portugal, Sri
Lanka and Malaysia



Concept of nsuccessful

Indicators for successful ageing:

A A life course approach to
prevention

Physical activity

Healthy eating and drinking
Falls prevention

Social connectedness
Barriers to ageing well:

T Socioeconomic status and
other measures of
disadvantage

I Less capacity and less
opportunity
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Age does not necessarily = Need

People Aged People Aged
65 and older 80 and older
5%

Residential aged Care
residents
Community based

15%

17%

77%

dependent of— 4
\care system

Age care access 2005 (AIHW 2006)






Key policy questions
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How can we engage the whole community in planning for
our changing population?

How do we encourage people in their younger and middle
years to build the foundation now for their successful
ageing?

How do we shift traditional attitudes to older people,
particularly in terms of employment and training?

How do we ensure sustainability of communities through
demographic change?
How do we ensure that our service systems and built

environments respond appropriately to the changing
needs over a lifetime?



Towards 2030 vision

Our people, communities and businesses are focussed on
planning and adapting for our changing population

5 year strategy with an integrated long term perspective

Encouraging governments, business, community and
Individuals to actively plan and manage for future change

Life course response to population ageing
NSW Government role focussed on getting the policy
settings right

I Maintain strong economy

I Contribute to closing the fiscal gap

I Service systems adapting to change

I Working with CoOWealth, Local

sectors to achieve this.
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Towards 2030 target outcome areas

1. Getting in early, planning
for change

2. Improving prevention and
early intervention

3. A productive, skilled and
adaptive workforce

4. Facilitating participation
In all areas of society

5. Providing quality care and _
support




1. Getting in early, planning for change
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In 2007, 43% of people aged
45 years and over who had
retired relied on government
pensions and allowances as
their source of income

13% relied on superannuation
or annuity income

28% had no income (relied on
savings, assets and partners
iIncome)

Planning for later life kits &
Forums

50%
40%
30%
20%
10%

0%

Retirement incomes and intentions - NSW persons aged

45 years and over
(Government pension | Superanuation or annuity No income
allowance

Source of income (ABS December 2008)
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1. Getting In early, planning for change

Working with Local Govt
around the development of
access plans that incorporate
the needs for older people

Engagement with research
projects particularly
Investigations into
assessment of communities
and WHO age friendly cities
guidelines

Expanding evidence on health
outcomes

Housing NSW:

A New Directions for Older People
(linking suitable housing and social
services)

I Construction of 2800 new
dwellings by 2011 (660 now built
with a further 625 in construction)

i $75m to improve suitability of
existing stock to 2011 (over $40m
spent)

Social Housing for Older Residents
Guidelines

Partnerships through the Housing and
Human Services Accord

National Rental Affordability Scheme
Housing NSW Tenant Connect
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2. Improving prevention & early intervention

NSW Health

A Prevention and A Get Healthy Information & Coaching
Early Intervention Service

policy framework A Older Fitter Better

developed as part of A Cli ' red
NSW state plan and inical redesign program
I Healthy at Home

built into budgets
A Whole of T Transitional Care

I Geriatric Rapid Acute Care

Government .

research and Evaluation (GRACE)

analysis agenda to I Chronic Disease self management /
ensure evidence to _ fehabilitation

support reallocation I Falls prevention

of resources to PEI I Delirium prevention

I cost & benefits




2. Improving prevention & early intervention

FIGURE 3 DEMENTIA PREVALENCE (‘000) BY STATE/TERRITORY, 2000 AND 2050
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ACT

Dementia Action
Plan & framework

Prevention
awareness

Research 1
Aboriginal
communities

SourceDementia estimates and projections, NSW and its regionReport by Access Economics Pty Ltd
for Al zhei mer 6s Australia NSW and NSW Health June 2005



3. A productive, skilled & adaptable workforce
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A Projected labour supply A Mature Workers Retention
shortage whilst population Project
grows increasing demand for A Sage Centre website
goods and services
A In 2007/08 people aged 45 and
over accounted for 37% of
NSW labour force

A Over 1,000,000 people plan to
retire over the next 10 years

A Public sector has the oldest
workforce

A Support of flexible work
arrangements




4. Facilitating participation in all areas of
society

Ministry of Transport

~

A Community connectedness A Regional Excursion Daily

influenced by health, Ticket
employment, mobility, A Extension of transport
access to networks and entitlements to interstate
carer responsibilities Seniors Card holders

A Living alone, staying in A Easy Access trip planner

touch seminars
Volunteering seminars

Research through 45 and
up study
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4. Facilitating participation in all areas of
socilety

A NSW Carers Action Plan

A Transcultural mental health
introduced cultural
competency assessment
and care planning tools to
Improve assessment of
CALD people

A Isolated Hidden Carers
Project (Housing NSW) i
Identify needs of isolated
carers and link to support



